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LIP is about Legal Issues for Professionals, primaritiie legal sex CO ntents
industry in Victoria. LIP is not a substitute égal advice. LIP is not a
quick grab solution. The purpose of LIP is to eramga an
understanding of basic legal rights and where tdgyfind out more.
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Sex Working in Victoria

Sex work - what is it?
Sex work is the exchange of sexual servicesyfor mon

Prostitution is defined in s.3 dribaitution Control Act 1044) (PCA)
as 2the provision by one person to or for aretre(whether or not of
a different sex) of sexual services in retagmfentpor reward®.

A payment of an admission fee to enter a plagraviding sexual
services can be regarded as payment for séecemleen if no further
payments are made (s.3A PCA).

Sexual services - what are they?

There are three main activities under the meaffngexual services.
They are:

1. Taking part in an act of sexual penetratim/ddes if you do
oral, anal or vaginal penetration with a peratscaitludes
putting a tongue, finger or other part of ther lzedgbject, into
a vagina or anus = or letting any of thesedhings o you
(s.35(1¢rimes Act 198&c) (CA)).

2. Masturbating someone. A person's genitalscicahelbeand
they don't have to cum.

3. Letting another person view or watch aatslgfesestration or
masturbation (as in 1 and 2 above) when theréoiim af
physical contact between any watcher and thebpegrgon
watched or when any watcher is allowed (or edyowrag
masturbate.

If you get money for doing any of these thiags,dging sex work.

Because this expanded definition of sexual seskiEgseferences
to viewing of sexual acts or encouraging mastugmatie adult
entertainment or table top dancing venues mayidieg psexual
services. Licensing regulations that might epplgtliaed later in
this booklet.

Is Sex Work Legal?

Yes.If you work within what the law allows, sex wbeklegal in Victoria. Many different laws
affect the way you can do sex work legally,nmaintbee is the PCA.

No matter where you work, to do legal sex work:

s You must be over the age of T8ients must also be over the age of 18. There are
heavy penalties of between 10 and 15 yeds ianjgdne involved in child prostitution
(ss.5,6,7 & 11 PCA).

s You must work for a licensed prostitution sewitss pperating as a brothel or escort
agency or be working for yourself as an exeenpTh@iBusiness Licensing Authority
(BLA) is responsible for regulating sex wddkigntMiough licensing and registering
exempt workers. This booklet explains furtliee \Bha# is and what it does, and also
the types of licences required and exemptions.

Working Within the Law
To work within the law, sex workers can:

s work in a brothel or escort agency run by a license

s work in their own business with no more thdmeosextvorker + to do this you must
register as a small owner-operator, who is sexantip¢ requirement to hold a licence
(an exempt brothel) and have a planning pemreiearpt escort.

The Business Licensing Authority (BLA)
The BLA is the place where you can:

S register as running an exempt escort or exéelpblsivtess
s apply to become registered as an Approved Managehel or renew an approval
s apply for a licence to run a brothel or esaryt agen

The licensing scheme started in June 1995.

The BLA is an independent statutory authdniipistexs licensing and registration provisions
contained in the PCA. Consumer Affairs VidMpigatli@Agovernment department responsible
for monitoring compliance with, and enforcP@Atla@d throstitution Control Regulations
2006Vic) (PCR).

The BLA can refer relevant matters to the pealitbpased officer of the local council (s.48

PCA), Victoria WorkCover Authority (VWA) alieenAlizstation Office (ATO), the Department of
Immigration and Citizenship (DIAC), CAV armd bogtyotRolice and authorised officers from

the council have powers of entry to premises psetifution.

Inspectors from the CAV have powers to engerrizepsostitution businesses and can do so
without consent or a warrant (s.61K PCA). Heweeaerdanly enter for the purposes of making
sure that the PCA and the PCR are being camplieelyvdan only do this when the premises
are open for business, or between 9am and Bptorsimspst produce an identification card.

Division 8A of the PCA contains informationsalectdrs powers, and you should look at this
division if you are concerned about the coadydhgectors.



The PCR (R.9) says that an advertisement mubedettiers 2PCA°
followed by either an exemption number or liceineeprovided by
the BLA and letters which describe the catsgosigaf

XB - Exempt brothel

XE - Exempt escort

The Victoria Police can also enter and inspses,pagih can break and enter if they are refus
entry, or if entry is delayed. It is an offgmeent or obstruct the police if they wishrto ent
(s.62 PCA).

Local councils also have powers of entry tespreadider prostitution to ensure compliance wit
planning provisions.

The CAV, the police and local councils cartikedisaction against licensees and approve

o ot : X XBE - Exempt brothel and escort
managers at the Victorian Civil and Adminisitatha (VCAT) (s.48 PCA).

B - Brothel
Licences E - Escort

The PCA says that sex work can be carriedypasslémay as a person carrying on a business s
as a brothel or escort agency (defined astatigorasgivice provider') is licensed by thedBLA a
complies with the PCA.

BE - Brothel and escort

The PCA number must be correct and currentt Yoiu pulbissh
(or allow publication of) an exemption nundeecerriumber that is
false (r.9 PCR).

Photographs in ads are restricted to head alet shotd and the
person in the photo must supply written congeit focture to be
published in an ad (r.9 PCR).

The size of an advertisement that appearscanpriniceed 18cms
by 13cms unless it appears outdoors or ométe linyeiu place two
ads in one publication the two added togetherammtt 18cms by
13cms (.9 PCR).

An ad must not refer to race, colour or ethgiounakclf a sex
worker or their health status or medical testing.

If the BLA believes that an applicant for aiicgligible and suitable they will issue thee with

licence (s.39 PCA). The licence will be toaopertitel and/or escort agency. If a persomhas be
issued with a licence they must also complye withditions of that licence to operate legall
(s.47 PCA).

If you work for a licensed prostitution senviderprou are not required to have your own licenc

Private (or Exempt) Workers

Under some circumstances a person running @siinalbp business may be “exempt' fro
holding a licence to carry on business asuipnosgitvice provider (s.23 PCA).

A one or two person business can be “exemgitifiggm lgcence (s.23 PCA). The person or pers
have to register with the BLA as a small owat@r ogech is an “exempt' prostitution servic

provider before they start providing sexuz £emAcECA). An advertisement can however, talk about thersexatibn of the

sex worker (for example, “female worker teentglardi it can state
Sometimes “exempt' workers are called “privat®. Worly the Director of CAV, members or st that safe sex is practised and that condomayseaisdd (1.9 PCR).
of the BLA, authorised members of local couti@lspolice force can inspect the small

owner-operator register (s.24(3) PCA). The fine for contravening any of these pravisprie #0 penalty

units.

Advertising for Sex Work . .
J Working Outside the Law

Providing sexual services is unlawful in Vietarigis
s street sex work (s.13 PCA)

The PCA (s.17) restricts advertising about. degaysrthat an ad must not:
s describe sexual services

s advertise through broadcasting or television . L .
s in brothels operated by individuals who arensedliwith

the BLA or the premises are proscribed as (sn22vuB0
PCA)

s in premises that don't have a valid planningopesndict a
brothel from the premises

s induce a person to work in a brothel or astaorescor

s use the words 2massage®, @masseuse® or dremedial®.

s through escort agencies that don't hold a licence

s by exempt/private workers who are not regidteted BLA
and

s in other ways in breach of the law.




The choice to do sex work must be yours

It's against the law for anyone to force yourepyessor bully you into
sex work (penalty of up to 10 years imprisaBriR€h))s

It's also a criminal offence for anyone to giregsoto get you to do
sex work, or to take any money you earn frork. SExeyw@an receive
up to 10 years imprisonment (s.8 PCA).

You should seek advice from the police or RbERuation.

Different Kinds of Sex Work

This section details the different types of dbisaiesxist in the sex
industry. Knowing the legal requirements oheaelngaortant to you
as a worker or employer in the sex industry.

1. Brothel Work

Brothel work involves providing sexual semfieetstovho come to a
building where you are working. This sectiavitdémisnsing require-
ments for brothels. It is important that workenrstand the licensing
system as it is designed to provide the indiordaalwith protection.

Note: A brothel is definedaay premisesnade available for the purpos
of prostitution (sexual services for payment or reward) by a person
on the business of offering or providing mossartiices at the

business's premises (s.3 PCARroslitution Control and Other Matte
Amendment Act 2Q0&) (PC&OMAA) commenced in December 20
amended the definition of “brothel' to include “offering' prostitution s

If a person operates a brothel that is notdmg Kiar example a car or
public place), and/or without a planning pefmé theip to 360 units
and/or 3 years imprisonment (s.21A PCA).

The BLA has a free guide available which cbritanmfarmation
regarding licensing, which you can obtain ustngatiedetails at the
end of this booklet.

Types of Brothels

(i) Licensed (Commercial) Brothels
(i) Small Owner-Operated (Exempt) Brothels
(iii) lllegal Brothels

(i) Licensed (Commercial) Brothels

The BLA records of 2008 show there were 9&pesttiglg in Victoria
run by persons holding a prostitution serviles'ptiménce. Every one
of them has to have the licensee's licence dlisglayehe front
entrance of the premises (s.60 PCA).

Make sure the brothel you are working in is yegatould face fines
(see “illegal brothels' below). You can chélck Hrathel is legal by
looking for the licence near the front entransleod also check the
register of licensees with the BLA or ask a freonkéhe RhED

program. The law provides you some proteationgoikyin a legal

brothel.

Licensing
A person running a brothel without a curreatd&ebe fined up to 600 penalty units anddor face
term of imprisonment of up to 5 years (ss.X0A%.22 P

A brothel owner or licence holder canahaiveerest'in onlyone licence or one brothel permit
(s.75 PCA).

If the brothel operator/licensee is in partioerstiigrwise an associate with one or more people,
each person has an interest and must alsodmt litkesvise they can be fined up to 120 penalty
units and/or imprisoned for up to one yearA}.5XMa€sociateincludes someone who may be a
spouse, de-facto, business partner, leaseluolder of the land, or a person deriving income from
the businesBlote: The PC&OMAA was introduced in December 2008 and brdadiertexh tbe
‘associate' to include a “relative (other tvatvedirelative)'.

If a person is only an approved manager in, adiheththan a licensee, they are not deeaved to h
an interest in a brothel permit or licence, eitideuce they actually do.

A sex worker (either as an employee or independendr) in a brothel does not “have an interest
in the brothel licence unless they are an asdoitiatéicensee. Again, an ‘associate' may be a
spouse, defacto, business partner, leasehelder of the land, or a person deriving income from
the business, other than income they earn teemselve

If you are a brothel premise owner or operatoam gonsidering running a brothel, or think the
above may apply to you, you should seek legal advic

Licences are automatically cancelled if thee lltasid®en convicted of certain Federal or State
offences, or becomes insolvent or bankruptmBraigel approvals are also cancelled in the same
circumstances. CAV and Victoria Police alse pawertito request VCAT to cancel or suspend
licences and discipline licensees and approgedsnuadar the PCA.

Local Planning

Brothels are also regulated by local counecijpahames. This means a brothel must meet the
requirements of tRkmnning and Environment Ac{\Iig8TPEA) and have a planning permit issued by
the Council.

Councils primarily monitor compliance with plguinegnents. Currently brothels are limited to 6
rooms and must not be within 200 metres oferfitzés, such as hospitals and schools (s.74 PCA).
Older brothels established before 1995 may én#vannsor rooms.

Approved brothel manager

Whenever it's open for business a brothel neusbiallp supervised at all times by the licensee o
by an “approved manager' (s.49 PCA). An ampageedsnsomeone who has been approved and
registered by the BLA to act as a managenséa liogthel (ss.50 & 25 PCA).

An approved manager and a receptionist arenadicallyothe same. An approved manager can't be
doing sex work at the same time as "managingingms.bAn approved manager will have a
certificate of approval which sets out any eemditiestrictions and lasts for three years.

If the brothel is found without being persopaifiysed by the licensee or an approved manager on
the premises, both the licensee and the appnaged rik a fine of up to 60 penalty unite or up t
6 months in prison (s.49 PCA).



Drugs and Alcohol

Drugs are not allowed in brothels. A “drug' ndragscé dependence’ as defined Drugs,
Poisons and Controlled Substances AatidPERP&CSHM)is does not include over the counter
drugs like Panadol, but will include possegsiescoption drugs without authorisation. If a
licensee is found guilty of an offence agaDB&IBSA, their licence is automatically cancelle
(s.47 PCA).

Alcohol is not allowed to be sold, supplieduarezbimsa brothel. The penalty is up to 100 penal
units (s.21 PCA).

Children in brothels
Children over 18 months of age and under 18 yeamllawed in brothels. The penalty is up to
12 months imprisonment and/or 120 penaltyl BAIBC).

Safety
In 2006 new safety regulations were introdue€R)r.The licensee or approved manager can
fined up to 40 penalty units if these rule$odieméd:

s If you work in a brothel it's up to you - ncdrtagemor receptionist - to negotiate the
services you provide with the client. The mamegeptmnist can't tell a client things
about you that aren't true - such as a lie ab@agfeyor sexual experience.

s You have the right to refuse to see a cliethiiilytiue situation is unsafe or you think the
client may be violent. You can't be fined axchimasty way.

s All rooms in a brothel should have alarm battyos ttan access easily throughout the
delivery of sexual services or some type ofdnadenication system, in working order,
for you to use in an emergency. Make sure yowkim@remergency system works.

s All rooms used for prostitution must have ggbdlighting to let you check a client for
readily evident signs of sexually transmittiéohisifec

s There must be a safe sex sign with a picturalefveeaning a condom prominently
displayed in the reception area and every rodmmpuestitution.

Health regulations also require brothel operataisetsure that condoms are used in “sexu
encounters'. This includes vaginal, oral onatratipe by a penis, other part of the body or an
other object.

s You must be provided with a free supply of esnitlbrbscants at no charge in a legal
brothel (r.2Health (Infectious Diseases) Regulatioi@0@1DR)). They must store and
protect unused condoms and dispose of themght thayr If this is not done the
proprietor can be fined 50 penalty units.

s You are not required to provide services toveholiefuses to wear a condom (or if you
suspect he has an infectious disease) (r.ZhElipB)rietor can be fined 100 penalty unit
if they require you to do so.

s The proprietor of a brothel must provide cteandishowers and baths with a continuous
and adequate supply of hot and cold water faf your lients (r.32 & 33 HIDR) or they
can be fined 20 penalty units.

s Officers authorised by the Department of Huntas Serv

(DHS) are required to inspect a brothel atckeasyear to

make sure a brothel complies with health regulation

(r.34 HIDR).

s Unless your own client has just used it, yduegeired to
clean or disinfect a bath or shower in a Hrgthetld clean
or disinfect the bath or shower your clienegjsfais must
be provided with protective clothing. Apart fseom th
circumstance you are not required to clean ,asiyolath
toilet or spa unless you are employed as qrcfeRG&). The
licensee or approved manager can be fined ppn@it0
units for these contraventions.

You should never have to pay a bond or a finel@gal brothel
Contact JobWatch (see the services direcegg) &vice if you are
told you have to pay a bond or a fine. Askingayoal fine may also
be an offence, depending on the reason given.

If the conditions of the brothel you work in meetathe above
standards you can complain to CAV, which ible$pomonitoring
and enforcing compliance with the PCA or DHfaswhépower to
investigate complaints relating to health matters.

(i) Working for Yourself: Small Owner-Operated
(Exempt) Brothels

Working for yourself in a small owner-operatesisbusiy seem like
a great option - being your own boss and workimgywours. It is
however, the least seen type of prostitutioeshudieeBLA's records
show that in April 2008 there were only fivés lireitig operated by
exempt prostitution service providers in Victoria.

An “exempt prostitution service provider' cenapeothel with up
to one other person working in the brotheloapdnemselves. You
don't need a licence from the BLA but you doegistet with them
to rely on the exemption. You do, howevapeaeritfrom the local
council in which the business will operate £9.72 PC

Before applying for a council planning pehisitypetof brothel, you
need to lodge a notice of intention with thet8igAtisat you intend
to rely on the exemption in s.23 of the PCA.

To obtain a council planning permit your bligmesslicensed

brothel, would need to be 100 metres away flrmmerand 200

metres away from any church, school and hiesgitaf, \worship,

children's services centre or any place wheea cpighd time

regularly. (In the central business districtdbbyn8pring Street,
Flinders Street, Spencer Street and La Tropeustoesiness would
need to be 50 metres away from the nearestedeSiderarea must
be zoned industrial (s.74 PCA).



Obtaining a permit

To find a place you will often have to disclseitbef the proposed
business to real estate agents. You must tell the owrtehat poe
will be setting up a small owner operated broiléth you will
provide sexual services. You will need tregirapptioval to use the
building as a brothel. They may give you pesobgsid to a permit
being granted by the local council and contplied wit

Once you have permission you must apply fimggpelanit from the
planning department of your local council. Pmmingpplications
are often rejected at this level. If the appliciio

rejected by council you can appeal to VCAT.affooswitertainly
need legal advice through this process. VCApdwertto cancel or
suspend permits as well, if objections are meade pérmit is

approved (s.48A PCA).

If you get a planning permit you register youdatena birth,
address, business name, telephone number andigtdtiesBLA as
an “exempt prostitution service provider' (3.240BCAN havee
other sex worker working with you as an “exeit@t' joat their
details must also be registered with the BLA.

Registering with the BLA

There is no fee to register. The BLA will algoung@dnning permit
number, the name and address of the ownerildirtgethe letter of
approval from the owner and copy of the le&4eA Wilethen issue
you with CA numbeOnly a limited number of people can access t
small owner-operator register. Your registtatlerwilenot be taken
off the register when you terminate your registrati

Your business can't be associated with anyostitatigor service
provider business. That means that you caliené$eto other sex
workers and can't receive referrals from othets boot escort
agencies. If you want advice about the meaagsp@éated with®
check the BLA website, talk to the BLA or gelviegal

Failure to register as an exempt prostitutee@emider and provide
these prescribed particulars may result in gofinkdirup to 30
penalty units.

(iii) lllegal Brothels

A brothel is classified as an illegal brotkehiditiduals running it are not licensed ereddist

an exemption and/or a brothel planning perotitieas mbtained. This applies to any place where
sexual services are exchanged for payment oringwdinlg massage parlours and relaxation
centres that do hand relief.

If you are found in, entering or leaving asealirethel without a reasonable excuse thespenalti
are up to (s.15 PCA):

s 10 penalty units or 1 month imprisonment fafferics
s 30 penalty units or 3 months imprisonment dodaoffeace
s 60 penalty units or 6 months imprisonmentefoofienices.

Police can enter unlicensed premises with avagarthfrom a Magistrate or without a search
warrant outside of office hours (ss.63 & 64 PCA).

Consequences for a sex worker working in an illepabthel

Working in an illegal brothel means that yowtnoissbhenefits and basic legal protections that
licensed brothels must provide. A way to inwdésdiiood of a safe and successful career is to
avoid working in an illegal brothel.

You can also be charged with various offendegshioelifound working in an illegal brothel. If yo
continue to work in a brothel, knowing thatréteragmes not have a current or valid licénce, or
otherwise not complying with the law (andlgukisoavn to the operator) you could be charged wit
an offence with a penalty of up to 5 years mwrtsammd/or 600 penalty units (s.22 (3) PCA).

Consequences for an illegal brothel operator
It's an offence to live off the earnings ofufiostithere there is no licence (or exemp#tony) to ¢
on business as a prostitution service provider.

Brothel operators who are not licensed rislepe@faltp to 600 penalty units or five years
imprisonment or both (ss.10 & 22 PCA).

Licensed or exempt prostitution service pravidérades in partnership or association with an
unlicensed person risk a fine of up to 120ypétsadtiyd/or 12 months imprisonment. Note that the
presence of condoms or anything else usedséor cafié be used as evidence that a brothel was
operating on the premises (s.22 PCA).
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2. Escort Work

Escorts provide a visiting service, not presnmésvdtk involves sex work that happens in a
hotel room or client's home or other placeo/Asgmtescort you are fairly independent but you
work alone and in isolation a lot of the tinmuasalld at times be more at risk. Contact RhED
for more information on working safely.

Escort work can be done through a licenseg@scprraas a private escort worker. A private
escort is exempt from holding a licence butamst BEA number with the BLA.

Working for an Escort Agency

An escort agency means a business of offering or providing, or facilitating the offer or the pro
prostitution services to persons at premises not made available by the agency (s.3 PCA). The
commenced in December 2008 and amended the definition of “escort agency' to include °
prostitution services. The premises of an escorragahgyparmitted to be used as an office
and somewhere for your bookings as an esdaketo, lisually by phone. Escort agencies risk
being prosecuted for operating an illegal beakehl services are provided on their premises
(s.22 PCA, fine of 600 penalty units).

If you work for an escort agency you mighttdh& adgency office once a week or so to hand
over the agency's share of your weekly takings.

When a client contacts the agency, the receptimisiescribe you accurately so that
expectations of you are in line with who yooveeeerHit's up to you - not the agency or
receptionist - to negotiate with the client tfe¢ sewices you will be providing (r.7(2) PCR).

The licensee and manager of the agency musemakease supplied with free condoms, water
based lubricant and a mobile phone or similaricaiimmdevice, so you can contact them on
arrival and departure from each visit, and wHenl ymsafe. The escort agency has an
obligation to provide assistance to you as possilds if you advise them that you believe a
situation is potentially violent or unsafePE@R(6)

You have the right to refuse a booking if yohetlsibkation is unsafe or the client may be
violent. The agency cannot force you to do @ dyoéikim or punish you for not doing a
booking (r.7(1) PCR).

Like brothels, escort agencies are only legyatéfdapy a licensed prostitution service provider.

Their licence must be on display near the famteenit the business (s.60 PCA). Check your
agency with the BLA register of licences or @#lerafom the RhED program. There are

penalties for working for an unlicensed agencygotitinue to work for an agency, knowing that

its operator is not currently licensed, the fiasrween revoked or expired, or is otherwise not
being complied with (and this is also knowlicentez) you could be charged with an offence

with a penalty of up to 5 years imprisonmené@dgenalty units (s.22(3) PCA).

(For your rights as an employee or independetdrceae the Employment section).

Working as a Private Escort

You can work for yourself (or along with orsextiverker) in a
private escort business provided you are registeredBLA as an
"Exempt Escort', rather than as a licence holder.

If you are working with another sex worker,etthég register as
working with you. Once you are registered thiegdeAywu BCA
numberand you can advertise for business.

To register you need to give your real nameess aolyl and all
names and phone numbers you will be usingvertising@dand a
photocopy of a true form of I.D. showing yptiaddress and signed
by a witness. Only the Director of CAV, memstaéroiothe BLA,
authorised members of local councils or tHergelican inspect the
register (s.24(3) of PCA).

There is no fee for registering. You can gemth&dm the BLA
website or contact the BLA using the directwybatk of this
booklet.

You can employ a driver, a receptionist or paEwm@ityut you can't
advertise for staff (s.17(3) PCA). You caanatlagrether person
for them to take a cut of your booking momelniprcfients. To do
this both of you would need to be licensedt®m apeszort agency.

It is also unlawful to provide sexual servigestsoat your home.

Contact RhED for information and safety tipatéoegoorts.

Application and Licence Fees

If you want to operate a business that engagpsagtleeto provide
sexual services then you need to have a lioerthe BoA. More
information is available by contacting the BL#&eausietails in the
back of this booklet.

An application for a licence must be in thdgudeBeA form and
accompanied by application and licence fees.

As at 1 July 2008 application feeto operate a brothel business is
$3,883.20; for an escort agency business $a/%dt £8883.20 for
both a brothel and escort agency businessicaioagpt an Exempt
Escort PCA number is free.

Alicence feeis $2,218.90 for a brothel, an escort agercgner th
fee for both. There are additional fees of $grléabh second and
subsequent room, as well as fees for businesanthtetphone
numbers.

Contact the BLA for further information regppdicefians and
licence fees (www.bla.vic.gov.au or 1300 135 452).
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3. Street Work

Street sex work is illegal in Victoria and ssthganmgerous form of se
work.

Soliciting, Accosting and Loitering

If you hang around (loiter) in a public plaeediemts or stop (accost)
possible clients to negotiate prices (solictanyloe fined or possibly
sent to prison. It's more likely you will be fined.

The penalties for soliciting or loitering are up to

s 5 penalty units or one month imprisonmenstfafferice

s 15 penalty units or three months imprisonmestémda
offence and

s 25 penalty units or six months imprisonmetiteioofiences.

Soliciting or loitering in or near a place ofpwbrspital, school,
kindergarten or any public place where chilgreathearries greater
penalties. They are up to:

s 10 penalty units or one month imprisonmentstooféefice

s 30 penalty units or three months imprisonmergeéona
offence and

s 60 penalty units or six months imprisonmetiteioofiences.

Clients of street workers also face heavy pdoalii@gting or
soliciting a person to prostitute themselvesnaltiespfor clients are
higher than they are for sex workers.

Arrests

You can't be arrested walking down the strgebestapse you are a se
worker. You have to be caught ‘in the acttiofsflicpolice to arrest
you. Having items such as condoms or syringesold ymt support a
charge of street prostitution.

If you are stopped by police and charged veiting dlence the police
may arrest you and release you on bail orussum®mss

Police must tell you why they are arrestingo@muaspracticable. The
must also tell you their name and place oftduirrédting you, the
police can only hold you in custody for a “heasweabwithout
charging you. While in custody you have thetright telephone a
friend or relative and a lawyer in private.

If you are not arrested you don't have to goolaéhstation.

Contact a community legal centre (CLC) dr&getokid (VLA) for legal
advice if you are charged with a loitering offtencan also get advice]
about how to make a complaint if you are miblygadéde. See the
services directory for contact details.

Court
You should get legal advice from your sohcitmabCLC before going to court.

Attending court on the day of your hearingmipedgant, even if you plan to plead guiltyigetherw
the Magistrate may make a decision about ypabsegrme, which may result in a less favourable
outcome.

If you were released on bail you must atteod toeirday, even to arrange an adjournment. If you
don't, a warrant to arrest you can be issueill. &fsa e charged with a further offencengf faili
to appear. If you're not on bail you can arradgeiament by phone.

Sex Workers List at the Melbourne Magistrates' Gour
The Magistrates' Court now hears loiter chargpsaal “list'.

s The sex workers list is heard on the first Bliesday month at 2pm (except January or
if that day is a public holiday) in a specialltengtonly defendants with loiter matters
appear.

s Other matters can also be heard in this lisfy biyou already have a loiter matter to
be heard.

s You have to plead guilty to a charge for yawrtomdtéeheard in this list. If you wish to
plead not guilty to a charge it will be heaatedgpar another day.

s This court is more informal than others ardHéa@sftom you and anyone else you would
like to bring along to support you.

s Free legal help and advice is available pei@ototidate and at court.

s Health and community workers attend the list andesa support services such as drug
and alcohol programs for you.

s Specialist support services can be providezhtthgoday.

s If you have been charged with a loitering @ffdaiter(and other charges) and they are
listed for hearing on a day other than theefidstyTaf the month, you can arrange for the
date of your hearing to be changed so thairi is iee sex workers list.

s If you have been arrested and you need helpe rgest Referral Program on
0422 401 037.

s If you need legal help or advice about your aoadt appearance ring the St Kilda Legal
Service on 8598 6609.

Getting Hassled

It's an offence for anyone to behave in an jrdfsresive, insulting, threatening or abusiee mann
towards a sex worker in a public place. Theipapally30 penalty units or three monthsin priso
(s.16 PCA). There are also on the spot finesdoreha If you are hassled or assaulted while
working you should contact RhED immediately.
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Dealing with Authorities

Dealing with the Police
Generally

When dealing with the police remember that séselioik not
illegal. Exercise your rights, but stay calmdiRgsipoa calm and
polite way is the best approach - but rememaeyttiiagy you say
may be used in evidence against you; therd©thing siscOtalking
off the record®©.

As a general rule you should not say or wiihg abytlit any alleged
offence without having first spoken to a s¥hcitare not required to
answer questions asked of you, other than ycamchaddress. If
you don't want to say anything to the polichabakear and don't
change your mind. Don®t selectively answee ajuestions asked.
Once you have stated your name and addresshgowsarwords
such as 2l do not want to say anything at #fi9stdp comment®.

You also have the right to ask for the nans¢éatiankand number of
any officer who is asking for your name and ¥ddreas also ask
their reason for questioning you.

When dealing with the police you have a right sxlléce and an
interpreter if you need one.

Police Powers to Enter the Workplace
Victoria Police

The Major Sex Crimes Desk of the Victoria iP@lidg pronitors
compliance with the PCA.

Police can enter any licensed or exempted rbestieet agency in
Victoria without a search warrant, provided gt aine police
officer is an Inspector or above the rank etdririsgEtPCA).

During a visit you are required to give yoamesadge and address
if asked by the police (s.58 PCA). The pofikeyocartaashow them
proof such as a driver's licence (s.59 PCA).

Victoria police officers acting in an impropeujor manner can be
reported to the Office of Police Integrity artdhia Yolice Ethical
Standards Department. See the services dirgittobadk of this

booklet for contact details.

Australian Federal Police

Federal police may also enter your workpladmeSdimst may be
accompanied by officials from the DIAC, Centieditd O.

The police should have identification badggshatatB and can only enter premises with your
consent, if they have a warrant, or if they thelieverime is being committed.

Federal police officers acting in an impropempomzanner can be reported to the Commonwealth
Ombudsman (or to the Australian Federal Rotleese®eices directory for contact details.

You have a right to contact your embassy ihgoamarsustralian Citizen.

Police Powers to Search
Victoria Police
Victoria Police don't have an automatic riglatrcto people who have not been arrested.

However, they do have the right to searchisf @reasonable cause to believe® that a person is
hiding drugs, dangerous weapons or stolen goods.

Regardless of whether you are taken into clistodgrpeearch you if they want certain evidence
or believe you are carrying a weapon. Thespdtiaeeathe right to search you if they have a cour
warrant.

Police must inform you why you are being searetilesearches must be recorded according to
police procedures. Men are searched by malegmoéineare searched by female police.

Initial “pat down' search

A “pat down' search is when you are asked ymenpuigkets and remove top layers of clothing
such as a jacket or coat. The police officeumhte/y looking for concealed objects. Police can't
remove jewellery unless they suspect it's stolen.

Police don't need authorisation from a sewiotooffacthis type of search and pat down searches
can be done in public places.

Full search

A full search or strip search is when you aeel teq@move all your clothes. A full seatgh is on
allowed if there are 2reasonable grounds® tof@e#echs that wouldn't be found in a pat down
search.

During a full search your privacy and digrdtypeshespected at all times. You should not have to
stand or be in unusual or unnecessary positicass §preading the cheeks of your buttocks).

During a full search police can't touch youmipodyetly®. They can't examine 2body cavities® or
take body samples unless they have your carsant ararrant. Only doctors of the same sex can
do an intimate internal body or cavity search.

Full searches need to be authorised by a smmiandfthey cannot be done in a public place such
as a street.
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Australian Federal Police

When someone is suspected of a Commonweadthietnofiieince police can conduc
kinds of searches - frisk searches, ordinaeg seatcrip searches.

An indictable offence means a serious crimellthgbowo trial before a judge and jury.
Both the Victorian and the Federal police atepheate powers to prevent a terrorist

Note:Under anti-terrorist legislation, both Statelaral Pelice have increased search
questioning and detention powers. These ayetaihliékaked in brothels, but always ag
are uncertain about the powers police are seguektianing or detaining you under.

Dealing with Immigration Officials

Officers from the DIAC may visit prostitutioa pesviders they believe to be em
workers who don't have legal working visasr Boveieglace immigration staff mus
their proper ID and a valid search warrant.

When immigration staff visit the workplace they:

must tell the person in charge (owner or appmager)nthe purpose of the
can search the entire premises, handbags aadgfferstsn

can only use reasonable force if deemed necessaryyhdmadcuéfrd worker if
try to escape

cannot ask workers to remove clothing or desshody search

can ask for ID such as a passport, drivers dicelece, or Medicare cards
everyone on the premises.

If you are detained and not allowed to leaws segquest, and have the right to:

s have an interpreter
S not answer questions until an interpreter iscprovid
s obtain legal advice from a lawyer or an emiasbky off

You must be “afforded all reasonable faciliseskfng legal advice or to be able to
questions. In certain circumstances you malyduktoeguswer questions without bein
an opportunity to obtain legal advice. Thisishetmprestions are to determine if yo
“unlawful non-citizen' (s.RBJration Act 1958) (Ciff)e penalty can be up to six
imprisonment for not answering, or giving falskeading answers. If you are detai
should seek legal advice as soon as possible.

Immigration staff acting in an improper ormmamu@t should be reported to the Comm
Ombudsman. See the services directory foretaiisact d




Amendments to the CCA criminalise traffickioplefapd de
bondage, and are designed to ensure Austradi@E@secorith t
United Nations Protocol to Prevent, Suppresssantratficking
Persons, especially women and children.

TheVictorian Justice Legislation (Sexual Offencad)ahct BO(
(Vichas created new offences to combat forcedipnoatitisex
exploitation, particularly of women and childrarewhcruited i
the sex industry and compelled to work in ceditilens.

Most victims of sex slavery are tricked intm¢raveAustralia
promises of jobs which often turn out to besén thdustry. W
they arrive they have their freedom restrictepiosaidy thg
passports taken from them, and are forcedrtogserfacts to cg
the costs of air fares, visas, passports arabétsng

If you do not have a passport, or your freedtintedr if you ca
go anywhere alone and you are driven to pltues loy & you 4
forced to perform sexual acts that you do not want toheerfoi
likely you are a victim of sexual slavery.

If you find yourself, someone else or suspmrndmate is in sud
situation, ring RhED or the Australian FederaDFRmlers from
Melbourne Transnational Sexual Exploitationffazkingrdea
(TSETT) can be contacted on 9607 7777 anddate tieah wi
trafficking and sexual servitude matters. Yog aaonmymously.

If you come forward your case will be assessenivarmerits a
then you may be recommended as a Victim ohgTraffigh
cooperate with the federal police, immediaterfavititgsses will
given assistance as part of a new state govenogremh. T
scheme promises safe, secure accommodationaneklifaeelid
assistance and tailor made visas for victimbaimgexior th
continuous testimony.

Before you make any decisions contact the Refuggeagion Le
Centre for migration/visa advice, and Project Resmmfident
advice and assistance. See the services diecmmiaét deta

Your legal rights in the workplace are ofted bgfimeether you
an “employee' or ‘independent contractor'. HEmnpéynie ve
complex and each case depends on its own feictairasthncs
Some general information is provided belowkérdasany que
or problems relating to their specific emplogtationghi
information can be obtained from JobWatch, mpfmenent rig
community legal centre. Also see the websitdhashackvealth
information on a large range of employmenttoplatedvww.jo
watch.org.au or call JobWatch's free and cahfidfentation line
9662 1933.

Being an employee in the sex industry

Being an “employee' can form the basis for:

Your access to the conciliation and arbitragéssqso
Your entitlement to join a union

Your rights and obligations under statute laas swarke
compensation entitlements and insurance arr®
Your entitlement to annual leave, sick leavegaserid]
leave

Your ability to access unfair or unlawful disenieshiés
Employer obligations regarding taxation, supie
and other duties.

Owners and operators of prostitution busindseéienwiteat s
workers as independent contractors or contrexd, wettker th
employees. Defining sex workers as contract isvarkaesans

owners to avoid the many obligations that gawvimigh amploy|
workers. If you have regular and systematic emp{aytn

reasonable expectation of ongoing work) andedoritt fiave f{
characteristics of an independent contractitinéastmiow), then
are likely to be an “employee' for the purptsedasf. In ma
workplaces, the reality is that sex workers lageeespplespite b
referred to by the boss as “contractors'. GCesedhaown that in s(
instances, even where workers and employerthhdeschbed {
worker as an independent contractor, the caursldiathat t
worker is in fact an employee.







More than 5 years At least 4 weeks

Unlawful discrimination

It is unlawful for an employer to discriminaitst ag@b applican
employee, or for contract workers to be disatiagaatst on the b
of the following attributes:

(a) age
(ab) breastfeeding
(ac) gender identity

(b) impairment

(c) industrial activity
(ca) employment activity

(d) lawful sexual activity

(e) marital status
(ea) parental status or status as a carer

(f) physical features

(g) political belief or activity

(h) pregnancy

(i) race

() religious belief or activity

(k) sex

() sexual orientation

(m) personal association (whether as a reldtigense) with
person who is identified by reference to any atfov
attributes.

(s.6Equal Opportunity Act 1995{K@i8).

If you believe you have been treated less favolnae been sa(
on the basis of the above attributes you mayldgaleckim f
unlawful discrimination.

From the 1st September 2008 an employee's «r workes
responsibilities as a parent or carer must bmatatech in t
workplace and flexible work arrangements muestuncgasona
refused by an employ&qual Opportunity Amendment
Responsibilities) Act 2008)

Complaints relating to discrimination are mhdeViotdrian Eq
Opportunity and Human Rights Commission (VEO&IRey

Human Rights and Equal Opportunity Commiss&nts Gousgp

made within 12 months from the date of thendiSorimi




The ATO administers taxation laws that coeptealvpe earn mo
All money earners are “obliged' to pay theif trare

How much tax you end up paying will depend ochhpourearn 4
what expenses you can claim as legitimate weuflexplenses.
advice about claims from a tax adviser or agdauthimeanti
keep receipts and records of all expenses.

How much tax, how you pay and when you pagradscodephet
you are an employee or whether you are a sgdfderoptoactor.
advice from a tax accountant or the ATO if goy Haubts about
status. You can also get more information aboaitancand the
industry from the ATO website. The link beltakewitbu to
document calleéthax help for people working in the adult indus

http://www.ato.gov.au/businesses/content.aspatutecti§9324.h

Your employment status will also affect liabilitye fGoods 4
Services Tax (GST). If you are an employea y@eddonaccoun
GST. However, the situation is complex depewtii@ig grou wo
how the fee is collected from a client, howcGlf&Etesd from a cl
and how payments are distributed between th€hestablthe 4
worker and the ATO. If you have any doubtsoat sib

discuss your situation with an accountant and/loDtbn 13 28 6

It©s better to find out from the start, anddrxpargrthan to risk a
result from a tax audit. You can also get moioricabout GST|
the sex industry from the ATO website. Theuinkilb&hke you t
document calle@GST and the sex industry - questions
answers'.

http://www.ato.gov.au/businesses/content.aspaatect/t8507.h

Employees

If you are an employee, income tax is takenrfimay, \@abmmiss
bonuses etc and sent to the ATO by the busieegsdiia you.
is called ©withholding tax© and is part of tfieaPANGGYou
system.

You should have been asked by the businessoymtemfand

should be asked by any new employer) to prowgrdilzonumber
filling in a tax file number declaration. Yoprovick all the det
requested on the form including your tax file Huyolbedon©t

your tax file number, tax will be taken out tat & 46.5% Al
employer must report to the ATO the detasnpi@lees, inclug
an employee who has not provided a tax filedealatation.

You should also fill in a Withholding Declarati@véry time you start work for a new ¢
and wish to claim the tax free threshold, sorebaté&amily Tax Benefit. Factoring in t

reduces the amount to be withheld from younagésycommission, bonuses or allowa

by the employBiote:you can only claim the tax-free threshold \eithptoeer.

Note: A Withholding Declaration needs to be comptaiedant to claim the tax-free thrg
with a new employer and discontinue claimimgtiveviemployers. You can get more inf
about tax offsets (also called rebates) fro@ theb&ite address. The link below will tak]
a document listing tax offsets and rebates teléwdimidual taxpayers.

http://lwww.ato.gov.au/individuals/pathway.as@?p62@D5&mfp=001/002&mMnu=925#0
_005

At the end of each financial year, and aftavganlemployer, you should get a written {
summary© from your employer showing the achdgangswpaind the amount of tax th
withheld. The payment summary (formerly calipdcartficate) is what you send in to 1
with your annual income tax return.

From the 1st December 2008 an employer mustamyt degkuctions from an employee’
without written authorisation from the empl@w4etésian Workers' Wages Protection A

(Vic)).

If you are a full-time, part-time or casual roksta#rthe business that employs you shd
pay an amount to your superannuation fundmura ratei of superannuation payable u
Superannuation Guarantee legislation is cu&ently y@ur gross earnings. Ho
superannuation guarantee contributions do tobbgwevided for an employee who is f
than $450 in a particular month.

Contract Workers

If you are a contractor who is self employee gotitlad to apply for an Australian B
Number o&BN. You cannot apply for an ABN if you are ameemyppljcation forms ca
obtained from the ATO's publications departr83@ @20 092, from the ATO website
http://www.ato.gov.au/businesses and the AustBaisimess Register (ABR)

http://lwww.abr.gov.au/ABR_BC/. All ABNs aradrectrdeABR which is publicly accessi

Your name, trading name, and the state and pstiegleu conduct your business are

in the publicly accessible part of the ABReUaitheciccumstances you can apply to havg
all of these details kept undisclosed. If ychadersdt ABN (or haven't supplied it), the

that pays you must withhold 46.5% of your @ataigs

If you are a contractor and earn over $75,@20 peu ynust register for the GST. If
registered for GST you must account for GS&reitekehat you provide and you will bg
claim the GST component (input tax credits)sinesl$ purchases, such as clothing or
See section on Tax Deductions.

If you are a contractor who has a turnovertldieés85,000 per year, you may chooq
register for the GST. This means you canndb$hangesales and services or claim i
credits on business related purchases.




If you are a contract worker you can pay yonoomerax through PAYG instalments. |
required to pay PAYG instalments the ATO wollywttand notify you of an instalme
You report and pay these instalments on aminAtdinily Statement (if you©re not re
for GST) or a Business Activity Statement (& yegistered for GST). Instalme
generally be paid quarterly. However, if yonecdotaltax instalment liability is less th
you can elect to pay one annual instalment.

From 1 July 2000, a tax measure applies to amnethdr@n providing personal s
(©Opersonal services income®©). The measunesaffants and other contractors.

Individual contractors affected by the meastakydene the same deductions that
available to someone earning the income asyeeethgliu need more information ab
issue you can phdBe28 66r you can get more information about persicealineome fr
the following ATO website addresses:

http://lwww.ato.gov.au/businesses/content.aspatatect/t3042.htm
http://www.ato.gov.au/individuals/content.aspabent/21572.htm&pc=001/002/03
mnu=989&mfp=001/002&st=&cy=1 and
http://www.ato.gov.au/businesses/content.aspatatect/t4895.htm

At the end of the income year you lodge amaomeatax return. The assessment wil
know whether you get some money back from ¢hingaunhave already paid, or ow
(If your business is in its first year youlvaiblpnoay your entire tax liability for thaftgg
your first annual assessment is done).

If you have an ABN and you are an individuabcgatranay choose to enter into a v
agreement with the business that pays youtseythéthhold tax on your behalf. You
this if you are a company, partnership orytoustvadht the business that pays you to
tax from your payments as a contractor makefgline d/oluntary Agreement Form f]
ATO.

Taxation records for contractors and employers

If you are running your own business you wvtil kessggigood records of income and
system for managing receipts of all businestidrensacluding tax invoices for payme|
$50. Employees also need to be able to proVerchairksrelated expenses. Whether
self-employed or an employee, claims for casegrensquire that you keep detailed
It is a good idea to talk with your accountanadvisor about record keeping require

Tax Deductions

An expense “necessarily incurred in the coarséngfimcome' can be treated as
Deduction. That means that it can be subtracieddnme earned, to lower your “asg
income' (the income that you pay tax on). Theuoassessable income, the less tax
These deductions apply equally to sole opeyekiong fov yourself or contracting your

to others eg as an escort, stripper or dancsp)ogeeas/contractors (of brothels or
agencies) who earn a wage or salary. You spaelklge for all the work-related ex
you have claimed or intend to claim as a taardémdfote years after putting in your ta




Tax Office Right of Entry to the Workplace

Officers from the ATO can enter the premisgowierk and acd
records if they have a written authority fromMOthAT officers s

have photo identification and explain what theWNevarally not
would be given of a visit from the ATO and titetydshbwith yd
employer©s (or your) accountant first.

If the ATO requests information from you, ybe tigheto:

s be fairly treated
have any personal information kept safe and secure
see any information held about you by the ATO
ask why personal information is required
ask what authority the ATO has to request arformati
the right to an interpreter.

The ATO has wide access to workplaces and nmidgomfgather
powers. There are situations where the ATGlbdgitsciirgent acd
to a workplace is appropriate, and warningdeenrgiven. This ma
because of a reasonable belief that the existeteggity of docume
information or goods is under threat. Urgenteapdess the approv
a senior tax officer. In these cases ATO gieasgoabte time §
opportunity to consult your representative aftergémt acce
If you are subject to an enquiry or audit: whitpafo.gov.a
corporate/content.asp?doc=/content/25923.htm .

The Taxpayers Charter outlines your rightgatimhsbli

http://www.ato.gov.au/content/downloads/N254@aobiaupel f

If you have a complaint about the behaviourstffABRher pho
13 28 70, the National Complaints Line 130B8@2rixa2t the Taxa
Ombudsman GPO 442 Canberra 2601.

As a sex worker you are entitled to a workomgremntithat is safe
without risks to your health.

TheOccupational Health and Safety AVa)QDOHS) applies to
workplaces, including brothels and mobile wiorislddader the (
Act an employer has to keep the workplace wéfeoandisks to
health of both employees and independent comiaking the
This includes sub-contractors as well as castiaiegnd full ti
employees. This means employers have to peaydtessf of wd
training and instruction, suitable facilitiésiliéte and kitchens,

access to and from the workplace and have ttavithnsuiploye
when introducing measures that affect theiaheal#fiety.

Employers must also make sure that other peloms, dients
members of the public, aren't exposed to atwythiskshealth a
safety from the work and how it is being done.

WorkSafe Victoria is the authority responsinéofoing Victor
occupational health and safety laws. Employ¢osrbpog certd
things to WorkSafe Victoria, such as when ahseeass workpl
incident and someone dies, or needs to be tmmigpdal or ha
other immediate medical treatment. WorkSafesaauteemploy
who don't meet their obligations under occupetidtiahnd saf
laws. WorkSafe inspectors have the power toyenwtakplace at

time and carry out investigations. Employehnemnic the workpl
are required by law to assist inspectors ardadffence (with he
penalties) for any person to obstruct an inspectagample

assaulting or intimidating them.

Workers in a workplace also have a responsitilikygafely and
do anything that could injure themselves oodkbes. Wor examp
worker should be using any protective equipwidat fop t
employer.

If you want advice about health and safety stanaavdrkplace,
the WorkSafe Advisory Service on 1800 136 089.

The PCR set out some requirements that are totenidédid
potential harm to workers, but the occupatitihartaafety of
workers and their workplaces is governed by. tBeeOs#Stion
Safety in Brothels.




If you are injured at work

You may be entitled to compensation if youestnitiie course of
employment. You may be able to claim compensaijtivies that 4
physical or psychological.

Full time, part time and casual workers are wodereerkcover. If
are defined as an independent contractor, yai beaeligible
compensation. If you think you might be an émdeqarichctor, o
your employer tells you that you can't get cborpbesause you ar|
independent contractor, get legal advice stwaighfabWatch is
employment rights CLC which operates a freédamdialotelepho
information line. Contact details are in thé théskooklet.

It is up to employers to have workers compérmaatimce for t

workers. If they haven't, it is a serious dftenamy will still be covg
You can ring the WorkSafe Advisory Servicadoideeié you have
queries.

When you are hired, the employer can ask lytneto &dout any in
or illness you have which might be affectedibgt tfgobs you wil
doing. The employer must inform you, in wrdingutves the j
involves and what happens if you don®©t disclivderrttation.
you don®t give this information and the ihjessaoimes back or
worse, you will not get workcover compensaiatirfigury.

If you get a work-related injury or illness, stovepuout it to t
employer within 30 days of becoming aware pbrit.itR® yo
supervisor (eg the approved manager) and doyibbééave wor
possible. Make sure the following informatientgegd in the regi
of injuries, that the employer is supposed to keep:

your name and job

the time and date of the injury or illness aedaaiUocati
when you were injured or became ill

how the injury or illness happened, the natueirgtiry
illness and what parts of your body were affected

the names of any witnesses to the injury or illness

the date you notified your employer and the aaynperfq
who is filling in the register on your behalf.

If there©s no register of injuries in the wookpigoe can©t get a
to it, give notice to the employer in some gtles loag as it incl
the above information, and is in writing.

The employer must tell you in writing that thégérawotified of
injury or illness.

If your claim is accepted WorkSafe will payhleasoedical a
similar costs and weekly benefits if you haxeetimbaff work. (If
need time off work, get a medical certificatedoztor and give
the employer. You can®©t get weekly benefiterveithout

A seriously injured worker also has a righd tegligent employe
common law damages.

If you are injured whilst travelling to or frempoware not covere
workcover but you may have a claim untiengpert Accident
1986Vic).

Some legal actions for compensation for wonlylizse get tric
Get advice from a solicitor with good expermomoeensation cal
Don®t be put off just because your work is. sex work

If you want more information on health andtsafety and makin
workcover claim, check the Worksafe Victoria e
www.worksafe.vic.gov.au.




If you want to make money from sex work youbeealleoto wq
when you want to. That means being free of Seanafhitte
Infections (STI)*, including HIV, so you dtint@t dése/ork.

Sexually transmitted diseases (STD)* are deBnaftle PCR and
list can change. At July 2008 STDs were dékned to

s HIV (as defined inklde&lth Act 19%8ic) (HA))
Genital and anal herpes (when lesions are visible)
Genital and anal warts (when lesions are visible)
Chlamydia
Gonorrhoea
Infectious Syphilis
Chancroid and Donovanosis: these are two drajicaisc
that are very rare in Victoria.
* STl means the same as STD

It's an offence to do sex work if you know iydected with an S
you do you can be fined up to 20 penalty Qrir€Ag.2Vorking
knowingly infected with HIV is a serious ofteoar amount to con
endangering life, with penalties of up to lingeE@nment. You ¢
also become the subject of a control order witithestoict yd
movement and activities.

If you are charged with working while infecteah v8tH, it will
presumed by the courts that you were awardedeitca to this cha
if proven by you, is that you believed on reagomatds that
weren®t infected with an STI. You must aldoaproue lave bg
having blood tests every three months and swab $84s monthl

Under the law, sex workers, and not the brgthebrthefor,
responsible for their own STI check-ups (s.PoWwEAY. the bro
operator still faces penalties of up to 50 peitalif you are wor
while infected.

You are not supposed to work if you have ade® prousions in
CA you can be jailed for up to 10 years forlkricavisgitting
exposing others to the risk of HIV (ss.22 & 23).

Under the HA, you can be fined up to 200 pieadlly kmowing
transmitting or exposing others to the risK®d.HPG & 121). The
has guidelines for the management in Victoopleoliyieag with

who put others at risk. The guidelines outloeess,pstarting

measures such as counselling and support,ageepeopte with Hl
change any behaviour (such as unsafe sex arsharéeg)ethat
risking the spread of HIV. Partner Notificitens Cflso know
contact tracers) with DHS can offer supporisaadcaswith linkin
person in with other services. If after warnpagsom is still putf
others at risk of HIV infection the Chief Higzgth ércising po

under the HA, may make a legally binding ondereglaictions on a person's behavio
ities or movements. As a last resort the ClieOHiealr may order a person be detai
isolated from ot
members of the community. If you are placad ordisr of the Chief Health Officer y
the right to request a review (s.122) or tothppegi the courts. Contact RhED f
information if these issues affect you or yloGt. ©dar legal advice.

Trichomoniasis is a sexually transmissable iaféaiiggh it is not named in the regu
Candidiasis or thrush, though not an STI,arsnbted by sexual contact.

If you work in a licensed brothel, the liceappeowed manager is legally obliged to s
with:
s medically accurate information about STIs sa tteat work safely. They mus

provide this information in a variety of languaatbssex workers and their clien
HIDR, maximum fine 20 penalty units)
a readily accessible free supply of condomseamaseat lubricants for sex w
and clients and must not discourage use of ¢oRddNn28 HIDR, maximum f
penalty units);
clean linen and towels for the use of each.8RekRi@R, maximum fine 20 {
units)
baths or showers, cleaned and disinfected hftesegdor the use of sex wq
and clients (r.33 HIDR, maximum 20 penalty units).

At least once a year DHS officers will inspethed @34 HIDR). Employers al
obligations regarding safety under OHS legislation.

An escort agency, brothel or other prostitutiessbhiasot allowed to let you work if the
you have an STI. The fine is up to 50 penaltheaulitensee or approved manager ma
to provide proof of regular STI checks in case ¢lrey charged with this offence (s.19

This does not mean that you have to give ygear eegquilbs of any STI test. Most
provide a Certificate of Attendance from their dwdting sure there is no m
information on it.

If a licensee or approved manager displaykat€eftihttendance or uses STI test reg
make a client believe that a worker is STefregethable to a fine of up to 50 penal
(r.30 HIDR). You should contact CAV if yoliindersmataon is being displayed.

Any information you give your employer abaalgoig tonfidential. Your employer
share this kind of information without your .ctinseey do, they are breaking t
(s.119(a) HA).

You can get free and confidential STI testithge fkdatbourne Sexual Health Clinic a
other clinics listed at the back of the bodittet/www.mshc.org.au/. The Melbourne
Health Clinic offers a clinic offsite for stxe@bdeers at RhED (10 Inkerman Street,
This clinic is available on Friday from 6:30B@prtm You can also contact RhED

information about STIs.




Under the EOA itOs against the law to sexsslhnbtrar perso
various situations, including at work. Sexuaheatas behaviour
sexual nature that©s uninvited or unwelconm@cunmbences w
any reasonable person could see that it might hoffeiiate
intimidate you. Sexual harassment is unlawfat yuettjob invol
sex work or not.

If an owner or manager wants to touch you ex kdtreyou when

go for a job, they are sexually harassing ymutdHaawve sex with
boss, or putting up with their requests forsexpsdot part of an

worker®©s job! It doesn©t make any differencgowrathan empld
or a contract worker.

If a co-worker sexually harasses you in the apotreywvare al
breaking the law.

You can make a complaint about sexual harassmeViE@QHRC
advocacy or support organisation (as a repedeatgtican now
a complaint to the Commission on your behalf.

You can also make a complaint if you are teenethreth the sac
unfair treatment for standing up for your rigisticking up
someone else who is being harassed. You shaddiceeising
VEOHRC telephone help lines if this is hapyening to

The VEOHRC looks into complaints and triessolveethem. Thrg
this process you might be able to reach an agreentdrow to s
the harassing behaviour and put things rightle€Exa)
agreements are an apology, getting a job haskeiéysacked or fo
to resign, compensation for lost wages, a cotrfnoitmére perso
change their behaviour or for them to take emgualiropportu
training.

If conciliation doesn©t work or if the VEOKR@uejeamplaint,
have an option to take your complaint to VG¥&arioga

You might also have grounds for a complaiatiaraldads through
Federal Human Rights and Equal Opportunityo@oNouissiould
legal advice about whether to apply under &edertie Victorian |
In most cases, the time limit for making a camg&irither law is
months from the time the harassment occurred.

Contact the VEOHRC if you want more informatiosexal
harassment and what you can do about it. CamdreSexgaal Assa
(CASA) workers are also able to advise, coaalseicanel for victim
sexual harassment. See the services directory.

Your right to feel safe in your personal litershar be compro
because of your job. You don®©t have to pthneatsjtabuse, viol
or harassment just because you are a sex worker.

Blackmail

If a client threatens to expose you as a sexumledsetheir dema
are met (such as paying them money or providergides) they
committing a serious offence. Depending onrisarioes they c{
be charged with blackmail or unreasonable deithatttgeat G
advice from a lawyer or contact RhED for cetecammunity Ig
centre. A person who complains of blackmail identitg protect
throughout the court proceedings.

Stalking

If a client wants more from your relationshipakeon®for an ans
or is harassing you, you may be able to ta@itegabainst the
stalking.

It©s a criminal offence if a person stalkspanstmewith the inten
of causing them physical or mental harm oiraf aroapprehensio
fear in that person for their safety (or theo$afetyher) (s.21A CA

Stalking can be when someone repeatedly foltslspjmnes yo
sends email or text messages, electronicaligpuoidierial about

leaves you offensive material, hangs arouncus®usr heorkplal
keeps you under surveillance or any other beheatedr that ma
you fear for your safety or for the safety ofiesahose to you.

behaviour must cause you some mental or physjcalr e
apprehension or fear.

If you have been stalked you can apply fovemtiameorder at

Magistrates' Court. An intervention order can protect you |
restrictions or prohibitions on the person stalking you. If the G
the balance of probabilities that stalking has occurred (even if t
not been charged or convicted of the offence of stalking) an inte|
can be made. You should seek legal advice from your local CL

Note: TheStalking Intervention Orders Act(\Zi)&ame into effed
the 8th December 2008. The Victorian Governméntcoladuc
review of the current stalking interventionystder. 4f you think
need to apply for an intervention order yoseslolddal advice f
your local community legal centre.







Some Courts have FVIO schemes where youeckrggeafidce and representation. Fo
about FVIO and how to obtain one, contactlyduClacaone of the family violence {
listed in this booklet.

The Family Violence Court Division was intnod00Bdat Heidelberg & Ballarat Magi
Courts to make the process of applying fovamtioeorder easier, by having support
available to improve safety and assist in ogetitertmauma that is caused by family v|

The Family Violence Court Division has theg fdiaides:

S

Special support services located at the coupt pedmde with their case.
services include advocacy, referral, incredsedviega and links from the court
family violence support organisations in theigommun

Specially assigned Magistrates, trained appligeort svorkers, family viol
outreach workers, additional legal servicesAframad \ZIL Cs dedicated prosecu
additional security officers. A Family ViolemdeeGstrar coordinates these s¢
at the court.

Magistrates, family violence registrars, podieeufors, applicant support wd
defendant support workers, outreach workersyansl hawe special training
knowledge in family violence matters.

An increased focus on recognising and respotiténgesxds of applicants
culturally and linguistically diverse (CALD) itespniodigenous applicants
applicants with a disability, as well as chiltfeztec by family viole

The Magistrate can hear other matters at thérsame hearing intervention
cases. These include bail applications, ple@sahaases, family law parenting
and compensation applications that are relateitl teidlence.

In some cases, the Magistrate can order men wblencee against their par
or former partners to attend a special coupsefiragn (men©s behavioural
counselling program) to change their violenisaredkathaviour.

Specialist Family Violence Services operatesahtbEgCourts in Melbourne, Su
Frankston and Moorabbin.

Note: FVPA came into effect on the 8th Decembery@00&irik you need to apply
family violence intervention order you shouétyaleatlvice from your local CLC or
Legal Service Victoria.

If you©ve got children from a relationship trakémasup, and
ex-partner wants to have time with the childrevill yeed to ag
with him or her about arrangements and resigenfbithe childr
You can use counselling, mediation, or ne@atatg, prith or with
the help of lawyers.

If an agreement can't be reached you or yameexaamapply to
Family Court or Federal Magistrates© Coureriting ®eder (PO
Order can deal with all the duties, powers,ibdg@sand autho
which by law, parents have in relation to chilé@may deal wit

s the person or persons with whom a child is to live
s the time a child is to spend with another pexti@r perso
s the allocation of parental responsibility fat. a chi

The Family Court won't take your children fosmegtiict your ti
with them just because you are a sex workéthlrgs are considg
in making the decisions about where the childiexy who they
see and who and how decisions will be madesdiity taee, welfare
development of the child. Long term decisionuswsiiggremal
shared between the parents.

There are two ways to have parenting orders tadewy:

Consent ordersthese are orders that both parents agree ons
be signed by both parents and submitted tottfee epproval. B
parents should get independent legal adviceidrd@fayehe orders.

Consent orders can be entered into withouaipupptication into
court. However if you or the other parent hadetazlve the ma
heard in court, you can still stop the procaadimgger into cons
orders at any time.

There are services which will help you reaceamrigabout cons
orders. You do not have to talk directly tetheaht to come tg
agreement. Discussion can take place throwgiciyansrar anyone
who is helping you.

Court ordered agreement: you are unable to agree about pg
orders, the matter may end up in court. Teibedhise either yg
the other parent initiates court proceedings.

Court proceedings can be very expensive doadai®me, so it is b
if both parents can come to some agreement.




New family law legislation means that a mattemmoawvproceed straight to court with
parties first going through mediation (themmarexseptions to this, for example whe|
is family violence).

Always speak to a solicitor if you wish to initiate atioapplichdocuments have been
on you by the other parent. CLCs can giveeyab@dvi@mily law matters, although v
can represent you in court. VLA might proviide ydawyer if you qualify for legal a
the services directory).

What the Court Considers

Family law matters are usually determined imitheCBart or Federal Magistrates'
Interim (temporary) or final orders can alse betima®tate Magistrates' Court.

The Court©s decision will be based on whagiis ¢corim in the child©s best interests.
the factorthe courtwill consider are:

where the child is living now and the effectisfrtiption if that was to change
the effect of separating the child from a pantiet, or sister, or other family m

the need to protect the child from child alneseiriknt or violence, and whethg
is an existing family violence order

how well either parent would look after, and fom\tie child in the future
the background and culture of the child

what the child wants to do, depending on thatagg, and understanding th;
child has

any other matter the Court considers relevant.

The laws are the same for all children inclildiieg chde facto couples, children of g
sex couples, children of married couples ardafhjldifriend/boyfriend relationships.

If you think there's a risk that a child magrbdakyou without your consent, get legi
immediately. You may need to apply urgently @rd€m.

If you need to leave home and you want aiehilgitio you in the future, you may need
the child with you. Get legal advice, prefeiaiglyde leave, so that the right applicaf
Court Orders can be made.

If there is a dispute about who the father @puitecan order a DNA test if a pe)
refusing to agree to a test voluntarily.

Contact your local CLC or VLA for free advieendpdan issues.




Child Support Scheme

The Child Support Agency (CSA) provides infoime#tiparents manage their financi
support responsibilities following separatieoros.dror practical help contact the CS
272 or access their regular newsletter on thebSigA(www.csa.gov.au).

To make an application for child support asdddisdissabout your children and their
care, you need to provide details of the othergraoé of parentage, time spent
children with each parent and taxable income.

Child support can be either collected through thea@rivate arrangement between
Child support is calculated according to adodrauteumber of variables. Each party'
income is the starting point. If a parent isyuwiitapg child support assessment as
much is payable, then there is a right of rethewStrial Security Appeals Tribu
amount of child support paid also affects faméntsaand other Centrelink benefits.
access "Me and My ..'publications to providenfieipfation at http://www.csa.gov.au
cations/index.aspx

New Children, Youth and Families Act 2Q0kK)

The DHS can now seek to have your child pumamenpeare with a Permanent Ca
where:

s A child has not been in their parent/s carepfasttBenonths or at least 6 out
previous 12 months rather than two out of ttves yeaviousind

The parent is unable or unwilling to resume anstpagrdiansioip
Itis not in the child's best interests for ¢in¢ fparesume custody and guardia

The proposed permanent carers are suitablegrahditible
to take on custody and guardiarhip

The wishes and feelings of the child have bedoagi@nsideration having reg
the age and understanding of theackild;

s The best interests of the child will be promoiakiryy the order.

If your child is placed in care you will becasigeda voluntary care agreement.

Do not sign anything until you seek legal advéceef€rral to a solicitor contact t
Institute Referral Service on 9607 9550.

You are entitled to respect, even from somesnegaywhg@or sex
services, and from anyone else you are in rshiglatidth. Yd
safety is really important and abusive behawmicae damagi
You can expect a serious and consistent respopséice if you {
them to protect you.

You are the only person with the right to canthy body. Whe
your work involves sex or not, you have s&expéattohat your bod
not be assaulted.

Sexual assault is sexual activity that you hagreedt to. Sex
assault is a crime. Sexual offences includel iapeaant assault.

Rape means sexual penetration without your ddrisemtans whe
person is aware that you are not consenting tornanhidd
consenting, or is not giving any thought to vehetioéryou're

consenting or might not be consenting. It©pealfotira pers
doesn®©t withdraw as soon as he/she realisesotdteate agreeing
might not be, to the sexual penetration. Ragpe vgherh somed
compels another person to take part in an aatabfpeeetrati
(penetrating someone else or themselves) withuotheir consent (
CA).

Sexual penetration means penetration, to any extent

s by a penis into a vagina, anus or mouth
s by another part of the body (such as a tompez)anfo a
vagina or anus
s by an object into a vagina or anus.
(Vagina includes surgically constructed vagaxasraadgenitalia).

Sexual assault is a criminal offence:

s whether any semen is ejaculated or not

s even if you©ve had sex with the person soimeother t

s even if you agreed to another type of sexua &=
you may have agreed to vaginal penetrationdoatsti@t m
you agreed to anal penetration)
whether you©re a sex worker, community worlgdructio
worker

s whether you©re female, male or transgender.

Indecent assault includes sexual acts other nb@atipe withd
your consent or against your will (for examgleusdied on the bu
breasts or being forced to watch a sexual act).




When you're going through the process of figuvhreglrer the assa
one you want to report, getting specialist sujpppottant. You can
a report about a sexual assault in a number .o hegysnclu

There are CASAs in every region of Victoreaeana 24 hour crisis
listed in this booklet. Mostly staffed by won¥s @ravide excel
support and care through any medical, forehgic,plelice proced

CASAs can also walk you through options yoe toayehaempensa
or assistance as a victim of crime. You doirt giaeeyour namg
personal details when you contact a CASA.

Local police

You can contact your local police stationsshatileia within the las
hours, police are required to contact the laehlBEences and G
Abuse (SOCA) Unit, CASA and Crisis Care bmialstpltone 00
11444(Intergraph). Intergraph allocate a case nunteéerando 4
appropriate police unit. In this way you carureel &sat the reg
doesn't just get “overlooked'.

SOCA UNIT

SOCA Units are organisations within Victorthd®alea with all se
assaults recent and past. They are requieed tactak of sexual asj
to a CASA Crisis Care Unit within two hournsfisfttloeintact with

victim. They are specially trained to deakudthassault matters.
take statements, explain police procedure andrmfaensic docty
required. They will also stay involved wittoygh thgal proceeding

CRISIS CARE UNITS

Crisis Care Units are a suite of rooms attacR&dS®w where victi
recent sexual assault can receive counselloaj asssdiance, meet
Police and obtain information. There are figeltagtrGrisis Care U
These are at Monash Medical Centre Claytontiihtospital, RO
Women's Hospital, Western Hospital Sunshine A®#'sSH@nks
Peninsula Sexual Assault Centre.

If you decide to make a report here©s some tips:

s By reporting a sexual assault you are not @myouit§alf
taking further action. Making a "no compla@méstaneans t
you don®©t want to take further action for theingmghoug
may be possible to have the matter investigetethert timg
Police are entitled to ignore that you do nibteveessiault furt
investigated and go ahead anyway if they ghinktliei pub
interest to pursue an offender. It is not ysiondebether or
to “press charges'.




You may be asked to have a medical examinatibav
samples taken for evidence or to provide ddikingsted
evidence. Until you know if this is requirettdrywash yourg
or your clothes, drink, or go to the toilethaginthe urge
be strong. This will help preserve evidence #saista/ou.
can take someone along for support during thed
examination. This person may be a friend, famhigy ©
someone from a sexual assault service.

Making a signed statement is part of makingaantanplt c
take a long time. Try and organise your peesisnso tieat
have the time and focus to make a statement.

If you can©t make a statement at the timeing,régocie
about when you can be available and try tdfoligiv. tYou ¢
stop making the statement at any time and rsive&y@ured
leave the police station at any time. You cakealsomeo
along for support whilst the police take a staf@msepers
may be a friend, family member or someone Xt@hassa
service.

You should never sign anything you think iuthates n
written down the way you want it to be. For ed@ampiesig
any statement without adequate informationapgriidtisa
you were “not assaulted' or if it indicatestempélice acti
or Ano complaint©. The statement should béeaemmgl

events in your own words. If your recollectientsf ve
unclear when you made the statement or yoaddgit than
something in the statement, you should contaippo
person, the police, or a lawyer.

A detective in the area in which the offencéat@okhmul
follow up the complaint. Make sure you are todonthe
number of the investigating detective at theuimake yd
complaint. Stay in touch with the investigagictiveeand |
him/her know how you can be contacted - "nadtichei
sometimes the end result when the police cgo@t find

If there is sufficient evidence for the caseetedpi@ court
may be called to give evidence relating totgmerdtayou
be cross-examined on your evidence. Talk to aoan€xa
about supporting you through this process. Hofomaatd
about the court process talk to RhED or a CLC.

Counselling and Support

When someone is sexually assaulted they caxtKeédrsbr, get s
lose self esteem, have relationship problem$ furmfidiated a
degraded. These are normal feelings in an atihatioal. The
feelings may last for a short time or a long time.




If you have a physical injury or have suffenetbgispt or emotid
trauma or loss because of an act of violenceyyba aritl
to financial assistance as a victim of crimet dheialence must
reported to the police within a reasonable tineeindident was
reported, or there was a lengthy delay spaaistairces must be s
for your application to be accepted.

A violent crime includes a sexual offence, laor dlcteatened assa
injury to a person, or the death of a persantimiseo¥/Crime Help
(1800 819 817), run by the Victims Support Ageidg
information about entitlements and how to applst dthviolence
have occurred in Victoria. If the incident hapmestde you can
seek advice as to where to apply for assistance.

Applications must be made to the Victims of Srsteamck Tribu
(VOCAT) within two years of the act of violezpe ifethe case
certain childhood sexual assaults). Extensibesgcanted in so
circumstances.

To obtain a VOCAT Information and Applicatiaor@addeour neal
Magistrates© Court or call the Helpline on 180D §b@ can ug
solicitor to prepare your application. Tha'sdkeisowill be paid by
Tribunal (unless the application is found topletetpmithout me
VOCAT applications are heard by a Magistrener&degal advice,
the VLA Legal Information Service, on (03)®269.8&1@ 677 402
legal advice and assistance contact your locadallltBe Law Insti
Referral Service on 9607 9550 for a referriadatie aqlicitor.

Expenses and lost income

A primary victim may be awarded up to $60,G0Q, ghesial finan
assistance, to cover expenses incurred. This @adaomi could inc
an amount for loss of income (up to $20,004)), coad&elling, fun
or other expenses. You cannot claim for thefiger waproperty.

Your entitlement to financial assistance thr@ajh ey be red
if you are financially assisted by other sauraesifiple WorkC
payments for lost income).

Special Financial Assistance

Special Financial Assistance is an extra lumpnseint available to primary victims, w
range between $100 and $10,000, dependingrimusneseof the offence and the im
the victim. This is over and above the $60)@@Dfall@xpenses.

The payment reflects the community©s sympatlplandecfor, and recognition of, thd
violence suffered by the victims.

If a violent crime was committed after JulyOlgo@@0ay be eligible for this lump sum g
Some victims of childhood sexual assault ngigledogla lump sum even if the offen|
committed before that date.

Urgent Interim Financial Assistance

If you have made an application and requirdinageiat assistance, you can apply|
interim award as long as you supply certainnguppctumentation. A request for
counselling must be accompanied by a psydegogicdbu should see a solicitor imm
if this applies to you.

Secondary and Related Victims

Financial assistance may also be availablenéss afiti crime or to a parent of a chil
(they are referred to as a secondary victiatgdAvigtim can also apply (where a clog
member has died as a result of a violent asingge grou had an intimate relationship

person who died, or were financially depentient)ofrtineral expenses can also be §

Financial assistance for secondary victimstaddvietles is less than for primary
Related victims who were financially dependpetsamavho died as the result of a cr
also apply for ‘Dependency Payment'. Relasechvicpply to the VOCAT registry thrg
Melbourne Magistrates© Court. Primary and sectmdamyust apply through their
Magistrates' Court.

An injury could be physical, mental or ematiamatyAould also be a pregnancy fro
If you are claiming a physical injury, see tayuasiscon after the violent crime as po{
you are claiming for an injury resulting inimeairahent you will need to provide a rep
a psychiatrist or psychologist. Get legal adlétarrone whether your counsellor or
specialist should make a report for you.







Sex Worker
Programs

Victoria
RhED

Prostitution Service
Providers' Licensing

Business Licensing Authority
Victorian Consumer &

(Resourcing Health & EducationBusiness Centre

in the sex industry)

10 Inkerman St

St Kilda 3182

Phone: (03) 9534 8166 or
1800 458 752

113 Exhibition Street
Melbourne 3000

Phone: 1300 135 452
Interpreting Service: 13 14 50
www.bla.vic.gov.au

Email: sexworker@sexworker.org@(51nSlJrner Affairs Victoria

www.sexworker.org.au

Vixen

(Sex Worker Peer Support
Network)

Email: vixen@nomasters.org
PO Box 3225, Richmond 3121,
Victoria

New South Wales
SWOP{02) 9319 4866

South Australia
SIN:(08) 8334 1666

Queensland
WISI:(07) 3250 0251

West Australia
MAGENTA & SWOPWA:
(08) 9328 1387

Canberra
SWOP{(02) 6247 3443

Northern Territory

NTSWOP:

Darwin: (08) 8941 1711

Alice Springs: (08) 8953 3172

Victorian Consumer &
Business Centre

113 Exhibition Street
Melbourne 3000

Phone: 1300 558 181
Interpreting Service: 13 14 50
WWw.consumer.vic.gov.au

Sexual Health

Education and Resource Cent
at the Alfred

(for information about Hepatitig

HIV/AIDS and STIs)
Phone: (03) 9706 6993
www.hivhepsti.info

Hepatitis C Infoline
Phone: 1800 703 003

HIV/Sexual Health Connect
Phone: 1800 038 125

Melbourne Sexual Health Cen
580 Swanston Street

Carlton 3053

Phone: (03) 9341 6200 or
1800 032 017

Greenroom - HIV/AIDS
Clinic: (03) 9341 6214
www.mshc.org.au

Positive Women

Phone: (03) 9076 6918
Rural Sexual Health Clinics
Ballarat: (03) 5338 4540
Bendigo: (03) 5434 4300
Geelong: (03) 5226 7802
Traralgon: (03) 5173 8111
Wodonga: (02) 6051 7535

Victorian AIDS Council/Gay Men's

Health Centre

6 Claremont St

South Yarra 3141

Phone: (03) 9865 6700 or
1800 134 840

Women's Health

Action Centre
Phone: 9654 4766

Family Planning Victoria

Family Violence
Services

Domestic Violence Resource
Centre Victoria (DVRCV)
Phone: (03) 9486 9866

Immigrant Women©s Domestic
Violence Service (IWDVS)
Phone: (03) 8413 6800

WIRE + Women's Information
Referral Exchange

Ground Floor, Queen Victoria
Women's Centre

210 Lonsdale Street
Melbourne

Phone: 1300 134 130

Women©s Domestic Violence
Crisis Service

Phone: (03) 9322 3555 or
1800 015 188 (24 hours 7 days

Phone: 9257 0100 or 1800 013 952|.ransgender Issues

Women's Health Victoria
Phone: (03) 9662 3755

For regional Women's Health
Services and for Community
Health Services see your local
telephone directory.

Workplace Injuries
and Compensation

WorkSafe Victoria

Phone: (03) 9641 1444 or
1800 136 089
www.workcover.vic.gov.au

Seahorse Victoria
Phone: (03) 9513 8222
(message bank)

The Chameleon Society
of Victoria

Phone: (03) 9517 9416
(message bank)

The Gender Project
Phone: 0403 215 271
www.genderproject.net.au

Transgender Victoria (TGV)
Phone: (03) 9517 6613 (messad




Sexual Assault

NCASA

(Northern Centre Against
Sexual Assault)

Phone: (03) 9496 2240

SECASA

(South Eastern Centre Against
Sexual Assault)

Phone: (03) 9928 8741

Drug & Alcohol
DirectLine

Phone: 1800 888 236 (24 hourg

7 days)

Syringe Disposal Helpline
(24 hours - 7 days)
Phone: 1800 552 355

Turning Point
Phone: (03) 8413 8413

For other regional Centres Against

Sexual Assault see your local
telephone directory.

Victoria Police

Gay and Lesbian Liason Officers
Phone: (03) 9247 6944
ww.police.vic.gov.au

Victorian Sexual Assault
Crisis Line

(24 hours - 7 days)
Phone: (03) 9594 2289 or
1800 806 292

Relationship Issues

Child Support Agency
Phone: 131 272
www.csa.gov.au

Family Court of Australia
Counselling Service
Phone: 1300 352 000

Family Mediation Centre
Phone: (03) 9556 5333

Family Relationship Advice Line
Phone: 1800 050 321
www.familyrelationships.gov.au

VIVAIDS
Phone: (03) 9329 1500

Industrial Relations

Australian Industrial Relations
Commission

(unfair and unlawful dismissals
Phone: 1300 799 675

JobWatch

Phone: (03) 9662 1933 or
1800 331 617
www.jobwatch.org.au

Workplace Authority

(wage rates and terms of
employment)

Phone: 1300 363 264
www.workplaceauthority.gov.au

Superannuation

Superannuation Info Line
Phone: 13 10 20
www.ato.gov.au/super

Tax

Australian Taxation Office
Phone: 13 28 61
www.ato.gov.au

Planning

Planning List

Victorian Civil and Administrative
Tribunal

(for appeals against decisions by
local government about the use
of land)

Phone: (03) 9628 9777

Accessing the Law

Australasian Legal Information
Institute

(internet information about all
commonwealth and state laws,
case law and legislation)
www.austlii.edu.au

Office of the Chief
Parliamenatry Counsel

(to find the most up to date table
of penalty and fee units)
WWWw.0Cpc.vic.gov.au

Victorian Legislation and
Parliamentary Documents
(laws and regulations about
prostitution in Victoria)
www.dms.dpc.vic.gov.au

Legal Advice

Alphaline

(crisis telephone service for yo
people in a legal emergency an
risk of going into custody)
Phone: (03) 9404 8800

(24 hours)

Communications Law Centre
(advertising and media issues)
Phone: (03) 9600 3841

Court Network

(for support at Court)
Phone: (03) 9603 7433 or
1800 681 614

Federation of Community
Legal Centres (Victoria)

(for referral to individual comm
legal centres)
www.communitylaw.org.au
Phone: 9652 1500

HIV/AIDS Legal Centre
(for people living with HIV/AIDS
Phone: (03) 9863 0444

Law Institute Referral Service
(for referral to a private solicitor
Phone: (03) 9607 9550

Refugee and Immigration
Legal Centre
Phone: (03) 9483 1144

Victoria Legal Aid

For regional offices see your lo(
telephone directory

Phone: (03) 9269 0120 or

1800 677 402
www.legalaid.vic.gov.au




Welfare Rights Unit
(social security issues)
Phone: (03) 9416 1111

Cultural and
Language Services

Multicultural Health & Support

Women®s Legal Service Victoria ggryice (at North Richmond

Phone: (03) 9642 0877 or
1800 133 302

Victims of Crime

Project Respect
Phone: (03) 9416 3401

(for illegal trafficking and sexual

servitute)
www.projectrespect.org.au

Victims of Crime
Assistance Tribunal
Phone: 1800 882 752
www.vocat.vic.gov.au

Victims of Crime Helpline
Phone: 1800 819 817
www.justice.vic.gov.aul/victim-
sofcrime

Victims Support Agency
Phone: (03) 8684 6700

Witness Assistance Service
Phone: (03) 9603 7523 or
1800 641 927

Community Health Centre)
Phone: (03) 9342 9720

Translating and Interpreting
Service (TIS)

Phone: 131 450

For Regional Migrant Resourc
Centres see your local telepho
directory.

Complaints

About Health and Medical Ser

Health Services Commissione
Phone: 8601 5200 or 1800 13(
www.health.vic.gov.au/hsc

About Victorian and Local
Government Services

Ombudsman (Victorian)
Phone: (03) 9613 6222 or
1800 806 314
www.ombudsman.vic.gov.au

About Commonwealth Govern
Services and the Australian Fd
Police

Ombudsman (Commonwealth)
Phone: 1300 362 072
www.ombudsman.gov.au

About Discrimination
Australian Human Rights
Commission

Phone: 1300 656 419
www.hreoc.gov.au

Victorian Equal Opportunity &
Human Rights Commission
Phone: (03) 9281 7111 or
1800 134 142

About Licensed Brothels
and Escort Agencies

Business Licensing Authority
Phone: 1300 135 452

www.humanrightscommision.vic.g@¥w.bla.vic.gov.au

.au

About Lawyers

Legal Services Commissioner
Phone: (03) 9679 8001 or
1300 796 344
www.lsc.vic.gov.au

About Police

Victoria Police Ethical
Standards Department: Police
Conduct Unit

Phone: 1300 363 101

Office of Police Integrity
Phone: (03) 8635 6188 or
1800 818 387
WwWw.opi.vic.gov.au

About False or Misleading
Advertising

Consumer Affairs Victoria
Phone: 1300 558 181
WWW.consumer.vic.gov.au

About Health and Safety

in the Workplace
WorkSafe Advisory Service
Phone: (03) 9641 1444 or
1800 136 089
www.worksafe.vic.gov.au

About Superannuation

Superannuation Complaints
Tribunal

Phone: 1300 780 808
www.sct.gov.au







